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The regular school day begins with morning prayer and ends at 3:20 p.m.  

Each student is expected to be in his/her first class before the 8:00 a.m. bell 

rings. 
 

 

SCHEDULES 
 

Regular Schedule 
 

Time Class/Period 

8:00 – 8:15 Home Base (A period) 

8:17 – 9:02 B Period 

9:04 – 9:49 C Period 

9:51 – 10:36 D Period 

10:38 – 11:23 E Period 

11:23 – 11:50 LUNCH 

11:55 – 12:40 F Period 

12:42 – 1:27 G Period 

1:29 – 2:14 H Period 

2:16 – 3:01 I Period 

3:03 – 3:20 Exploratory 

 

 

 

Mass Schedule (Every Thursday) 

 

Time Class/Period 

8:00 – 8:41 B Period 

8:45 – 9:15 Mass 

9:17 – 9:58 C Period 

10:00 – 10:41 D Period 

10:43 – 11:24 E Period 

11:24 – 11:50 LUNCH 

11:55 – 12:40 F Period 

12:42 – 1:27 G Period 

1:29 – 2:14 H Period 

2:16 – 3:01 I Period 

3:03 – 3:20 Exploratory 
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INTRODUCTION 
 

We are pleased to welcome you to the Light of Christ Academy, a Light of Christ Catholic School 

of Excellence. We are thankful you have chosen to be part of this school.  There are expectations 

and demands that come with being a member of a school community. As a member of the Light 

of Christ Academy community, you will be expected to follow the guidelines outlined in this 

handbook. These rules have been established to help ensure that all students are provided with an 

educational environment, which fosters academic, spiritual, and social growth. 

  
Philosophy 
 
The Light of Christ Academy 

 Was started to meet the academic, social, physical, and spiritual needs of middle 

school aged students.   

 Strives to promote a Christian atmosphere of learning in which all students develop 

themselves academically, spiritually, emotionally, socially and physically. 

 Is committed to providing a foundation of faith in the Catholic tradition, and in 

fostering an environment in which students and staff will be free to experience the 

presence of Jesus Christ in their personal lives. 

 Is a student-centered school. It recognizes its responsibility to prepare students for the 

future and understands the unique needs and characteristics of adolescent students and 

uses teaching methods to meet those needs. 

 Promotes a close working relationship among students, staff, administration, family, 

and the community by recognizing the need of these groups to interact through mutual 

support, respect and cooperation. 

 
Administrative Interpretation of Policies 
The administration of the Light of Christ Academy reserves the right to interpret rules and policies 

of this handbook as individual situations and needs arise. Such interpretations will be made on the 

basis of the following principles: all questionable behavior must be addressed and confronted for 

the good of the individual; when there is a conflict of interests, the common good shall prevail. 

Additionally, circumstances arise in which current policies and practices need modification or in 

which no policy or practice exists. In these cases, the spirit of a Catholic school guides us to ensure 

the dignity of each student.  The Light of Christ Academy administration retains the right to 

amend the handbook for just cause and the parents will be given prompt notification if changes are 

made. 

As a member of the Light of Christ Academy community, you will be expected to follow the 

guidelines outlined in this handbook. These rules have been established to help ensure that all 

students at the Light of Christ Academy are provided with an educational environment which 

fosters academic, spiritual and social growth.  

 

Sexual Harassment 

It is the policy of the Light of Christ Academy to maintain a learning and working environment that 

is free from sexual harassment.  The school prohibits any form of sexual harassment.  
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It shall be a violation of this policy for any student or employee of the Light of Christ Academy to 

harass a student or an employee through conduct or communication of a sexual nature as defined 

by this policy.   

 

Sexual harassment is unwelcome behavior to the recipient and may include actions such as:  

  

 Sex oriented verbal “kidding” or abuse; 

 Subtle or overt pressure for sexual activity; 

 Physical contact such as patting, pinching, or intentional brushing against another’s 

body; 

 Demands for sexual favors, accompanied by implied or overt promises of 

preferential treatment or threats; 

 Obscene notes or graffiti; 

 Inappropriate clothing implying a double meaning. 

 

The school will investigate all complaints, formal or informal, oral or written, of sexual harassment 

and discipline any student or employee who sexually harasses a student or employee of the school. 

The Light of Christ Academy will abide by the policies set forth by the Diocese of Bismarck in 

regard to sexual harassment. 

 
Non-Violence Statement 
The Light of Christ Academy promotes a philosophy of non-violence based on Christian 

teachings. Members of the Light of Christ Academy community, who do not follow this 

philosophy, whether by action or word, will be disciplined in a manner appropriate to the incident. 

 
Bullying Policy 
“Bullying” means:  

A.  Conduct that occurs in a school, on school premises, in a school owned or leased school 

bus or school vehicle, or at any school or school sanctioned or sponsored activity or event 

and 

1. Is so severe, pervasive, or objectively offensive that it substantially interferes with the 

student’s educational opportunities; 

2.   Places the student in actual and reasonable fear of harm; 

3.   Places the student in actual and reasonable fear of damage to property of the student;  

4. Substantially disrupts the orderly operation of the school; or  

B. Conduct that is received by a student while the student is in a school, on school premises, 

in an owned or leased school bus or school vehicle, or at any school or school sanctioned 

or sponsored activity or event and 

1. Is so severe, pervasive, or objectively offensive that it substantially interferes with the    

student’s educational opportunities; 

2. Places the student in actual and reasonable fear of harm; 

3. Places the student in actual and reasonable fear of damage to property of the student; 

or 

4. Substantially disrupts the orderly operation of the school. 

C.  “Conduct” includes the use of technology or other electronic media. 
  

Forms of bullying include, but are not limited to: 
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 Physical contact/assault or attempted physical contact/assault. 

 Name calling, verbal assaults, or other putdowns. 

 Damaging or destroying property. 

 Social ostracism. 

 Threats of any kind. A threat is defined as a statement that would be interpreted by 

a reasonable person as a serious expression of intent to harm or assault another or 

to damage property. 

 Intimidation, either physical or mental. 

 Extortion or attempted extortion. 

  
Prohibitions 
While at school, on school premises, in a school owned or leased school bus or school vehicle, or 

at any school or school sanctioned or sponsored activity or event, a student or school staff may not 

A. engage in bullying; or 

B. engage in reprisal or retaliation against 

1. A victim of bullying; 

2. An individual who witnesses an alleged act of bullying; 

3. An individual who reports an alleged act of bullying; or 

4. An individual who provides information about an alleged act of bullying. 

  

Students found to be in violation of this policy shall be subject to disciplinary action up to and 

including expulsion, in accordance with policy and law. School staff found to be in violation of this 

policy shall be subject to disciplinary action up to and including termination of employment in 

accordance with policy and law. 

 
Victim Protection Strategies 
When the school confirms that a violation of this policy has occurred, it shall notify the victim’s 

parents and shall implement victim protection strategies. These strategies shall be developed on a 

case-by-case basis after administration has reviewed the totality of the circumstances surrounding 

the bullying incident (s) or other violations of this policy. Strategies may include, but not be limited 

to the following: 

1. Additional training for all students and applicable staff on implementation of the policy 

and/or bullying prevention. 

2. Notice to the victim’s teachers and other staff to monitor the victim and his/her 

interaction with peers. 

3. Assignment of school staff to monitor, more frequently, areas in the school where 

bullying has occurred. 

4. Referral to counseling services for the victim and perpetrator. 

5. Modification of the perpetrator’s schedule and other appropriate measures imposed on 

the perpetrator (not the victim) to minimize the perpetrator’s contact with the victim. 

  
Reporting 
A victim or witness of bullying should immediately report the behavior to a teacher or school 

administrator. Upon receipt of a complaint, the recipient shall forward it on to a principal or the 

superintendent if the principal is the subject of the complaint. Complaints alleging bullying based 

on an individual’s race, color, religion, gender, national origin, age or other class protected by law 

(hereafter ‘protected class’) shall be handled in accordance with the school’s harassment/sexual 
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harassment reporting policy. 

 
Reporting Options for Students and Community Members 
Students and community members (including parents) may report known or suspected violations 

of this policy using any of the following methods: 

1. Complete a written complaint form: A complainant will have the option of including 

his/her name on this form or submitting it anonymously. The form may be returned to 

any school staff member, or filed in one of the school’s main offices. 

2. Complete and submit an online complaint form: A complainant will have the option of 

including his/her name on the form or submitting it anonymously. 

3. File an oral report with any school staff member. 

  

● A complaint filed anonymously may limit the school’s ability to investigate and respond 

to the alleged violations. 

 ● Report Forms are available in the Light of Christ Academy office as well as online at 

www.smchs.org. 

  
Reporting to Law Enforcement & Other Forms of Redress 
Any time a school staff member has reasonable suspicion that a bullying incident constituted a 

crime, s/he shall report it to law enforcement. Also, nothing in this policy shall prevent a 

victim/his/her family from seeking redress under state and federal law. 

  
Reporting Requirements for School Staff 
The school approved form shall be completed by school staff when they: 

1. Witness an alleged violation of this policy; or 

2. Receive an oral report of an alleged violation of this policy. 

The school approved form shall be completed by an administrator when s/he: 

1. Witnesses an alleged violation of this policy; or 

2. Receives an oral report of an alleged violation of this policy. 

  
Documentation & Retention 
All written reports of an alleged violation of this policy received by the school shall be forwarded to 

the appropriate school administrator for investigation and retention. Report forms and all other 

documentation related to an investigation of an alleged violation of this policy shall be retained by 

the school for six years after a student turns 18 or graduates from high school, whichever is later.  

   
Investigative Procedures 
School administrators (i.e. a principal or the superintendent) are required to investigate violations 

of this policy (as prescribed under “Prohibitions”), when in receipt of actual notice of an alleged 

violation. Actual notice of an alleged violation occurs when alleged bullying, reprisal, or retaliation 

is reported using the applicable method (s) prescribed in the reporting section of this policy. 

  

Upon receipt of a report of an alleged policy violation, the designated administrator shall first 

determine if the alleged policy violation is based on a protected class—whether actual or perceived. 

Reports involving a protected class shall be investigated in accordance with the school’s 

harassment/sexual harassment policy, including the timelines contained therein. 
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In all other cases, administration shall determine the level of investigation necessary based on the 

nature of the alleged violation of this policy after considering factors such as, but not limited to: the 

identity of the reporter and his/her relationship to the victim/alleged perpetrator; the ages of the 

parties involved; the detail, content, and context of the report; whether this report is the first of its 

type filed against the alleged perpetrator. Based on the level of the investigation the administrator 

deems necessary, investigations may include any or all of the following steps or any other 

investigatory steps that the administrator deems necessary: 

1. Identification and collection of necessary and obtainable physical evidence (NOTE: In 

some cases physical evidence may be unobtainable, e.g., a private social networking 

profile); 

2. Interviews with the complainant, the victim, and/or the alleged perpetrator. At no time 

during an investigation under this policy shall the victim/complainant be required to 

meet with the alleged perpetrator; 

3. Interviews with any identified witnesses; 

4. A review of mitigating or extenuating circumstances; 

5. Final analysis and issuance of findings in writing to the victim and bully and, if 

applicable, implementation of victim protection measures and disciplinary measures  

                  under this or other applicable policies. 

  

Investigations shall be completed within 60 days unless the administrator documents good cause 

for extending this deadline. Such documentation should be sent to victim and alleged perpetrator 

during the investigation. 

  
Disciplinary & Corrective Measures 
Students that the school has found to have violated this policy shall be subject to disciplinary 

consequences and/or corrective measures. When determining the appropriate response to 

violations of this policy, administration shall take into account the totality of circumstances 

surrounding the violation. Measures that may be imposed include, but are not limited to the 

following: 

1. Require the student to attend detention;   

2. Impose in- or out-of-school suspension or recommend expulsion. Due process 

procedures contained in the school’s suspension and expulsion policy shall be 

followed; 

3. Make restitution if applicable; 

4. Refer the student to a school counselor; 

5. Hold a conference with the student’s parent/guardian and classroom teacher (s), and 

other applicable school staff; 

6. Modify the perpetrator’s schedule and take other appropriate measures (e.g., moving 

locker) to minimize contact with the victim; 

7. If applicable, contact the administrator of the website on which the bullying occurred to 

report it. 

  

If the misconduct does not meet this policy’s definition of bullying, it may be addressed under 

other school disciplinary policies. 

  

For bullying initiated off campus and received on campus (e.g., cyber-bullying), the school only has 

authority to impose any of the above disciplinary measures if the bullying substantially disrupted 

the educational environment or posed a true threat. In all other cases of off-campus bullying 
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received on-campus, the school may only take corrective measures as described in items five 

through seven above. 

 

If the perpetrator is a school staff member, the school shall take appropriate disciplinary action 

including, but not limited to: a reprimand, modification of duties (only if allowed by applicable 

policy, the negotiated agreement, and/or the individual’s contract), suspension, or a 

recommendation for termination/discharge in accordance with any applicable law. 

 
Substance Abuse Free School 
The Light of Christ Academy recognizes that substance abuse is a treatable, complex, social, 

emotional and physical health problem. Identifying and treating substance abuse is primarily the 

responsibility of health care providers, family, and the community. The school has an integral role 

in the prevention and intervention of chemical use and abuse.  

 

It is the responsibility of the Light of Christ Academy, its administration, board, staff, students, and 

volunteers, to maintain and promote a safe and efficient learning environment and to deliver 

services in a safe and conscientious manner. The use, misuse or abuse of alcohol and drugs pose a 

serious threat to Light of Christ Academy administration, board, staff, students and volunteers and 

to the public. Such use, misuse or abuse is prohibited by the Light of Christ Academy.  

 

The school is not a treatment center; it is part of a network of community resources for helping 

individuals at risk of use, misuse or abuse of alcohol and drugs. The role of the school is to assist 

in early identification of the problem, intervention to treatment, and support after treatment and 

during recovery. 

 
Definitions 

1. "Drug" means marijuana, cocaine, opiates, amphetamines, phencyclidine, hallucinogens, 

methaqualone, barbiturates, narcotics and any other substance included in schedules I-V of 

the Controlled Substance Act (Section 812 of Title 21 of the United States Code). The 

term "drugs" includes alcohol and other legal substances used in an unauthorized manner, 

but do not refer to the legitimate use of substances authorized by law, which do not affect 

an individual's health or performance.  

 

2. "Under the influence" means that the individual has any measurable amount of unlawful 

drugs in his or her system or is affected by alcohol or a drug, or a combination of alcohol 

and a drug, in any detectable manner. 

 
Prohibitions 
Federal, state and local statutes prohibit the use and/or possession of unlawful drugs or the use 

and/or possession of alcohol by a minor. The legal drinking age in North Dakota is 21 years old. 

The Light of Christ Academy has a legal and moral right and responsibility to uphold and enforce 

the law. 

1. Prohibition against unlawful or unauthorized presence of alcohol or drugs: 

The unlawful or unauthorized manufacture, distribution, dispensation, possession or use of 

alcohol, drugs or drug paraphernalia or electronic delivery systems such as electronic 

cigarettes  is absolutely prohibited on Light of Christ Academy premises, in vehicles parked 

on Light of Christ Academy property, on Light of Christ Academy time or while engaged 

in activities representing the Light of Christ Academy 
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2. Prohibition against working at the Light of Christ Academy or attendance at Light of Christ 

Academy "under the influence" No individual shall be present on Light of Christ Academy 

premises, or in vehicles on Light of Christ Academy property "under the influence" of 

alcohol, drugs or any substance which could compromise individual or public safety or 

performance. 

 

Reporting the use of drugs which significantly affect safety or performance: 

1. An individual under the influence of a substance, which could compromise performance 

or sobriety, has an obligation to inquire and determine whether the substance he or she is 

taking may or will affect their ability to safely and efficiently carry on their responsibilities. 

2. If a student is using such a substance, the student is required to obtain a written statement 

of legitimate use from their physician. 

3. Any such information must be reported to the principal prior to school attendance. A 

student taking any substance prescribed by a licensed physician must have the controlled 

substance in its original container, for review by the principal, which identifies the 

controlled substance, dosage, date or prescription and authorized physician. 

 
Searches 

1. Light of Christ Academy administration may conduct unannounced random searches for 

alcohol or drug paraphernalia on Light of Christ Academy facilities and property (i.e. 

vehicles, desks, file cabinets, lockers, purses, backpacks, etc.) 

2. All individuals are expected to cooperate in the conducting of such searches. Searches of 

Light of Christ Academy facilities and property can be conducted at any time and do not 

have to be based on "Reasonable Cause." 

 
Substance Abuse Policy 

A. Drug testing done only in case of "Reasonable Cause" requirements: 

1. Teacher/Administrative staff identifies performance issues that are observed and 

documented. Reasonable cause may also be indicated by notification from police or 

juvenile agencies to the administration. 

2. Conference with the individual in question and parent(s), where applicable, regarding 

observations and/or performance and decision to drug test. Parent(s) and students 

receive a written policy at time of registration. This will have been reviewed and signed 

with parent(s) and school counselor. All administration, board, faculty and support staff 

shall have received a written policy when signing their employment contracts. All 

volunteers shall have received a written policy prior to commencing volunteer activities 

at the Light of Christ Academy. 

3. After reasonable cause has been established, the individual shall obtain a drug test at a 

licensed, approved health care facility within 12 hours of notification. Prior to 

submitting to a drug test, the individual will sign a release of information to enable the 

Light of Christ Academy to obtain the results of the drug test. 

 

 If Negative 
 --The Light of Christ Academy bears cost of test;  
 --Discussion with administration, family members, student and any other necessary    

parties;  

--Possible referral to community service. 

 



11 

 

If Positive: 
--Discussion with administration, appropriate family members, student and any other 

necessary parties;  

--Required evaluation/assessment of the individual at licensed treatment facility. If 

treatment is mandated, bi-weekly status reports must be provided to the 

administration. 

--Individual can return to employment or school attendance while in treatment; 

however, drug screen results must be provided to school administration prior to 

return. 

4. Failure to obtain a drug test within the required guidelines may result:  

a. In the case of administration, board, staff and volunteers, immediate 

suspension or termination of employment contract or service to the Light of 

Christ Academy; 

b. In the case of students, immediate suspension or expulsion from the Light 

of Christ Academy. 

 

B.  Discipline Policy 

1. Upon acknowledgment of initial drug screen, the individual will be referred to 

evaluation and treatment. The Light of Christ Academy will not participate in cost 

of treatment or further screening necessary to enable the individual to return to the 

Light of Christ Academy environment. 

2. Upon acknowledgment of a second positive drug screen:  

a. In the case of administration, board, staff or volunteers, the individual 

employment contract or service to the Light of Christ Academy will be 

terminated. 

b. In the case of students, the individual will be suspended for the remainder 

of the academic year. 

3. Administration, board, staff or volunteers may be eligible to return to employment 

in subsequent years on a case-by-case basis. Students will be eligible to re-enroll in 

the subsequent school year on a case-by-case basis. 

 
Tobacco Use or Possession Policy 
State and local laws prohibit the use and/or possession of tobacco products by individuals under 

the age of 18. The use of tobacco products is considered to be a health hazard. The use and/or 

possession of tobacco products by students of any age are prohibited on school property or at 

school-sponsored events.  

 

Students in violation of this policy may be subject to school discipline, confiscation of the product, 

suspension, expulsion, attendance at an educational program regarding their use, and will be 

ineligible for any public appearances on behalf of the Light of Christ Academy. 

 

ACADEMICS 
 
Admission 
Admission to the Light of Christ Academy is available to all students, grades 7 and 8, regardless of 

race, sex or religion. Admission to grade 7 is based on completion of application and performance 

on grade school transcripts.  The Light of Christ Academy reserves the right to decline acceptance 

of students who’s intellectual, behavioral or attitudinal characteristics either prevent them from 
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joining fully in the community of faith or from learning what the Light of Christ Academy seeks to 

foster within its students. 

         
Grading System 
Grading scales will be determined by individual teachers on an A, B, C, D, and F scale.  High 

school credit may be earned for Spanish I and Algebra I. 
 
Course Load  
As a general rule, all Light of Christ Academy students are enrolled in 8 classes per year, in 

addition to Exploratory classes and Home Base.   All students, regardless of religious affiliation, 

are required to take Religion courses.   

 
Textbooks 
At the beginning of each school year or semester, each student is provided with textbooks. A 

student is required to maintain the good condition of each textbook issued, and the student must 

compensate the school for each textbook damaged or lost. If a lost book is later recovered in good 

condition, the student will receive credit. 

 
Online Grade Reporting 
Parents and students are encouraged to monitor their student’s academic progress online through 

the school’s EdLine Program.  Information is given out in the fall of the year on the protocol to log 

in to their accounts (www.edline.net). 

 
Incompletes 
A student may be assigned an incomplete grade at the end of a semester. Normally this is done 

when the student has been UNAVOIDABLY out of school or unable to complete his or her work 

due to unusual circumstances. It is the policy of the school that all incompletes be made up within 

three weeks of the semester's end. The course instructor may make exceptions with final approval 

by the administration.  

 
Honor Roll 
The Light of Christ Academy will honor academic performance of students at the end of each 

formal grading period.  The honor roll will include those students who have a B average or better 

for each nine-week grading period. 

 

STUDENT DISCIPLINE 

 
Basic Standards 
The Light of Christ Academy is a Catholic Christian community wherein all its members recognize 

that each member has specific rights and responsibilities. Students are expected to exercise self-

discipline and exhibit appropriate behavior in their relationships with others. They are likewise 

expected to respect the property rights of other students, faculty and the school at large. Certain 

acts of improper behavior will not be tolerated and are grounds for immediate disciplinary 

consequences. 

The list below includes but is not limited to the general description of the type of behavioral 

infractions which will not be tolerated: 

1. All forms of discrimination: racial, sexual, religious, psychological or physical differences, 

etc. 
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2. Fighting, physical striking of anyone or causing a fight to occur either on school grounds or 

at school sponsored activities. 

3. Vandalism of school property or an individual’s property. 

4. Prohibited substances/items, including the use, sale or possession of any dangerous and/or 

illegal substance or item such as drugs, alcohol, tobacco, or electronic delivery devices (ex. 

electronic cigarettes) and weapons, etc. 

5. Academic cheating of any kind, passing off another’s work as one’s own, or obtaining credit 

for work not done. (See National Honor Society). 

6. Truancy, skipping school or any single class, liturgies or assemblies. 

7. Verbal abuses, including cyber bullying or any behavior that results in an injury to the good 

reputation of another or falls short of the basic respect that each person should be given. 

8. Insubordination, a disruptive or flagrant failure to follow appropriate directions given by 

any staff member, or showing disrespect by language or behavior. 

9. Littering or improper disposal of waste within the school or on school grounds. 

10. Domestic Violence includes physical and sexual attacks and threats.  These violent acts are 

criminal and the batterer can be prosecuted for committing them. 

11. Hazing Activities of any types are inconsistent with the educational goals of the Light of 

Christ Academy and are prohibited at all times.  (See Hazing Policy). 

12. Disruptive Behavior, which is detrimental or disruptive to the educational process, as 

determined by the administrative team. 

13. Sexual Predator on School Property. (See Sexual Predator on School Property Policy). 

  
Disciplinary Policies 
The Light of Christ Academy strives to develop self-disciplined students. Students are expected to 

behave in a manner that reflects commitment to honesty, respect for others, and respect for self. 

Every effort will be made to work with students who might make errors of judgment and who do 

not maintain a level of self-discipline consistent with school expectations. 

 

The Light of Christ Academy adheres to a discipline with dignity philosophy. The classroom 

instructor will attempt to handle most breaches of conduct, however repeated breaches of conduct 

in the classroom or consistent violation of school rules will be referred to the administration for 

disciplinary action. 

  

Disciplinary action may include the following 

1. Restriction or removal of student's social (i.e. school dances), co-curricular (i.e. sporting 

events), or academic privileges (Honor Roll). 

2. Restitution in the case of property loss or damage 

3. Staff or professional counseling 

4. Detention 

5. Disciplinary probation: The administration may impose probation for repeated misconduct 

or serious breaches of conduct. When such action is taken, a letter may be sent to the 

parents describing behavior and subsequent consequences. This may necessitate a 

conference with parents, student and administration. The student's behavior will be 

examined during the probation period; repetition of misconduct while on a probationary 

status may subject the student to suspension or dismissal. 

6. Suspension: The administration may elect to suspend a student for breaches of conduct.  

The period of suspension is considered an unexcused absence. Parents will always be 

notified of suspension, and a conference will be held if necessary.  The Administration may 
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suspend a student for up to five days or recommend a longer suspension or expulsion of a 

student. 

a. Conduct, including but not limited to the following, exhibited while on school 

grounds, during a school-sponsored activity or during a school-related activity is 

subject to suspension or expulsion: 

 All forms of harassment; 

 Causing or attempting to cause damage to school property or stealing or 

attempting to steal school property of value; 

 Causing or attempting to cause damage to private property or stealing or 

attempting to steal private property; 

 Possessing or transmitting any firearms, knives, explosives or other dangerous 

objects; 

 Possessing, using, transmitting or being under the influence of narcotic drugs, 

hallucinogenic drugs, amphetamines, barbiturates, marijuana, alcoholic 

beverages, tobacco, drug paraphernalia or electronic delivery devices (ex. 

electronic cigarettes) or intoxicants of any kind; 

 Continued disobedience or persistent defiance of proper authority; 

 Behavior which is detrimental or disruptive to the educational process, as 

determined by the administrative team; and 

 Offensive and vulgar language, whether or not it is obscene, defamatory or 

incites violence, where it is disruptive of the educational process. 

b. Disciplinary consequences can include but are not limited to the following: 

 Restitution; 

 Detention; 

 In-school suspension; 

 Out-of-school suspension; 

 Expulsion; 

 Referral to proper authority and/or non-school agencies. 

7. Dismissal: This final step results in the removal of a student from the school. The right of 

dismissing a student from the Light of Christ Academy is reserved for the administrative 

team. Parents will always be notified of dismissal, and a conference will be held.  

 

The following are grounds for dismissal 
a. Serious misconduct of such nature that it interferes with the legal and personal 

rights of others, specifically a right to an education, and which presents a danger to 

the health, safety, welfare, and morale of any person, including the offender, in the 

school or at related school activities. 

b. Continual and willful violation of rules and regulations of the school. 

c. Any other sufficient grounds rendering the attendance of the student offensive to 

the educational program of the school which results or may result in a disruptive  

influence on the educational program, or other students, or school personnel.   

8. Any combination of the above or any other disciplinary or corrective actions as is deemed, 

in the judgment of the administration, to be appropriate under the circumstances. 
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Hazing Policy 
The purpose of this policy is to maintain a safe learning environment for students that are free 

from hazing.  Hazing activities of any types are inconsistent with the educational goals of the Light 

of Christ Academy and are prohibited at all times. 

 
General Statement of Policy 

A. No student, teacher, administrator, coach/advisor, volunteer, contractor or other employee 

of the Light of Christ Academy shall plan, direct, encourage, aid or engage in hazing. 

B. No teacher, administrator, coach/advisor, volunteer, contractor, or other employee of the 

Light of Christ Academy shall permit, condone, actively ignore, or tolerate hazing. 

C. Apparent permission or consent by a person being hazed does not lessen the prohibitions 

contained in this policy. 

D. This policy applies to behavior that occurs on or off school property and during and after 

school hours, whether school is in session or not. 

E. A person who engages in an act that violates school policy or law in order to be initiated 

into or to be affiliated with a student organization shall be subject to discipline for that act. 

F. The Light of Christ Academy will act to investigate all complaints of hazing and will 

discipline or take appropriate action against any student, teacher, coach/advisor, 

administrator, volunteer, contractor or other employee of the Light of Christ Academy who 

is found to have violated this policy. 

 
Definitions 
“Hazing” means any act committed by a person, whether individually or in concert with others, 

against a student in connection with pledging, being initiated into, affiliating with, holding office in, 

or maintaining membership in any organization which is affiliated with the Light of Christ 

Academy; and which is intended to have the effect of, or should reasonably be expected to have 

the effect of, humiliating, intimidating or demeaning the student or endangering the mental or 

physical health of the student.  

 

“Hazing” also includes soliciting, directing, aiding, or otherwise participating actively or passively in 

the above acts.  Hazing may occur on or off school grounds.  The term hazing includes, but is not 

limited to: 

1. Any type of physical brutality such as whipping, beating, striking, paddling, branding, 

electronic shocking or placing a harmful substance on the body. 

2. Any type of physical activity such as sleep deprivation, exposure to weather, confinement in 

a restricted area, calisthenics or other activity that subjects the student to an unreasonable 

risk of harm or that adversely affects the mental or physical health or safety of the student. 

3. Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or 

other food, liquid, or substance that subjects the student to an unreasonable risk of harm or 

that adversely affects the student’s mental or physical health or safety. 

4. Any activity that intimidates or threatens the student with ostracism, that subjects a student 

to extreme mental stress, embarrassment, shame or humiliation, which adversely affects the 

mental health, or dignity of the student or discourages the student from remaining in 

school. 

5. Any activity that causes or requires the student to perform a task that involves violation of 

state or federal law or of the Light of Christ Academy policies or regulations. 
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“Student organization” means a group, club or organization having students as its primary 

members or participants.  It includes grade levels, classes, teams, activities or particular school 

events.  A student organization does not have to be an official school organization to come within 

the terms of this definition. 

 
Reporting Procedure 

A. Any person who believes he or she has been the victim of hazing or any person with 

knowledge or belief of conduct that may constitute hazing shall report the alleged acts 

immediately to an appropriate Light of Christ Academy official (to include administrator, 

teacher, coach, or staff member).  The principal is the person responsible for receiving 

reports of hazing at the building level.  Light of Christ Academy employees are considered 

mandatory reporters. 

B. Any such person who received a report of, observes, or has other knowledge or belief of 

conduct which may constitute hazing shall inform the principal immediately.  The principal 

will further report such incidents to law enforcement when it is appropriate. 

C. Submission of a good faith complaint or report of hazing will not affect the complainant or 

reporter’s future employment, grades or work assignments. 

 
School Action 
Upon receipt of a complaint or report of hazing, the Light of Christ Academy shall undertake or 

authorize an investigation by Light of Christ Academy officials or a third party designated by the 

Light of Christ Academy.  All efforts will be taken to assure the confidentiality of the victim(s).  

Upon completion of the investigation, the Light of Christ Academy will take appropriate action.  

Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, 

remediation, termination or discharge.  Disciplinary consequences will be sufficiently severe to 

deter violations and to appropriately discipline prohibited behavior. 

 

If the investigation concludes that two or more students from the same athletic team or other extra-

curricular activity directed, engaged in, aided or otherwise participated inactively or passively in an 

incident of hazing, disciplinary action may be imposed against the team or activity, including 

cancellation of one or more athletic contests or the entire athletic season. 

 
Reprisal 
The Light of Christ Academy will discipline or take appropriate action against any student, teacher, 

administrator, volunteer, contractor, or other employee of the Light of Christ Academy who 

retaliates against any person, who makes a good faith report, testifies, assists, or participates in an 

investigation, or participates in a proceeding or hearing relating to such hazing.  Retaliation 

includes, but is not limited to, intimidation, reprisal or harassment. 

 
Policy Information 
A copy of this policy will be given annually to each student.  In addition, student handbooks will be 

used to inform students that hazing is wrong and harmful and is not permissible.  Compliance with 

this policy is mandatory.  The handbook will include a form for parents to sign and return 

indicating that the information in the handbook has been received and read by the student and the 

parents.  The principal will maintain a file of returned forms.   

 

The Light of Christ Academy Administration will annually conduct in-service training sessions for 

all school employees, which will include a review of this policy and procedures for 
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implementation.  Each coach/director/ advisor will review this policy with their team, group, or 

organization before the start of each season or at their organizational meeting.   

 
Subsidiary Policy (Grievance Procedure) 
One of the key principles of Catholic social thought is known as the Principle of Subsidiarity. This 

principle holds that human affairs are best handled at the lowest possible level, closest to the 

affected persons.   

 

The Light of Christ Academy incorporates this principle within its organizational operations.  For 

example, if during the school year your son/daughter has an issue with a teacher the first thing that 

should be done is for your son/daughter to talk with the teacher about the matter.  If there is no 

resolution to the situation the parent should contact the teacher to see if the matter can be 

resolved.  If there is no resolution the student/parent should contact Mrs. Carmen Cain, Principal, 
about the matter.  If there is still no resolution the student/parent should contact Mr. Gerald 

Vetter, President.  Each step of this process will be documented by the faculty, staff, or 

administration.  

 

 It is imperative that this process is followed and not circumvented by going to a higher authority 

such as a school board member before these other avenues have been used.   When the Principle 

of Subsidiarity is used during times of misunderstanding or conflict, Light of Christ Academy 

faculty, staff, and administration will conduct themselves in a professional manner that includes 

common courtesy and respect as the process proceeds to its final resolution.   

 

We would like all our students to be able to develop the ability to handle conflict or 

misunderstanding at its source if at all possible.  This is part of the overall educational philosophy 

that all students grow not only academically, spiritually, and physically, but also socially as well.    

 
Sexual Predators on School Property Policy 
The purpose of this policy is to maintain a safe learning environment for students that is free from 

the dangers posed by the presence of sexual offenders on school property.  

 
Definitions 

 ”Sexual offender” has the meaning set forth in North Dakota Century Code §12.1-32-

15(e). It includes, but is not limited to, individuals that must register as a sex offender in 

North Dakota or another state.  

 A “parent sexual offender” means an individual who meets this policy’s definition of sexual 

offender and who has either parental or legal guardianship right to a child attending this 

school.  

  A “nonparent sexual offender” means an individual who meets this policy’s definition of a 

sexual offender and who has no parental or legal guardianship rights to a child attending 

this school.  

  “School property” means all real estate owned, leased or used by the school and all school 

buildings, structures, facilities, computer networks and systems, school vehicles (whether 

owned or leased by the school) and the site of any school-sponsored activity.  

  “Student sexual offender” means a sexual offender who is an enrolled student of the 

school or an applicant for enrollment as a student.  
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  “School Administrator” means the chief administrator at the school, whether that position 

is named superintendent, principal or otherwise.  

 

GENERAL STATEMENT OF POLICY  

 
Nonparent Sexual Offender 

1. A nonparent sexual offender is prohibited from being present on school property except:  

a. For the purpose of voting in a school building used as a public polling place; or  

b. For the purpose of attending an open meeting under North Dakota Century Code 

Chapter 44-04 in a school building.  

2. A nonparent sexual offender who attempts to communicate electronically with a student 

while the student is present on school property will be considered to be present on school 

property without permission and will be in violation of this policy.  

 
Parent Sexual Offender 

1. A parent sexual offender is required to identify themselves as such to the school at the time 

their child is enrolled.  

2. A parent sexual offender is permitted to be present on school property for the purposes set 

forth in Section A, “Nonparent Sexual Offender.”  

3. Upon receipt of prior, written approval from the School Administrator, a parent sexual 

offender is permitted to be present on school property for the following purposes:  

a. To transport his/her child to and from school. The parent sexual offender shall 

drop the child off and pick the child up on public property (i.e., a public street) that 

enables the child to enter and leave the school facility safely. The parent sexual 

offender will be permitted to transport only their own child (ren).  

b.  To discuss their child’s progress, placement or individual service plan (ISP).  

c.  To attend a school function in which the child is participating.  

4. Except while transporting their child, parent sexual offenders who receive permission to be 

present on school property must immediately report to the individual designated in the 

School Administrator’s written permission statement and present the written statement to 

that individual. A chaperone may be designated to accompany the parent sexual offender 

while on school property.  

5. A parent sexual offender who attempts to communicate electronically with a student other 

than their own child while the student is present on school property will be considered to 

be present on school property without permission and will be in violation of this policy.  

 
Student Sexual Offender 

1. Upon receipt of notice that an enrolled student of the school, or an applicant for 

enrollment, is a sexual offender as defined by this policy, the School Administrator shall 

promptly seek as much specific detail as possible. Details should include the behavior 

involved, names, dates, times, circumstances, identification of witnesses and court records. 

The School Administrator shall conduct interviews as deemed necessary.  

2. Upon completion of the School Administrator’s investigation, the matter shall be 

considered by the school board on a confidential basis in executive session.  

3. The school board shall determine in its sole discretion whether the student sexual offender 

shall be permitted to attend school.  When a student sexual offender is permitted to attend 

school and is a registered sexual offender in North Dakota or another state, the School 
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Administrator shall so notify all school students, parents and employees to the extent 

permitted by law.  

4. In the event a student sexual offender is permitted to attend school, guidelines for that 

student sexual offender’s presence on school property shall be developed and applied.  

 
Procedure 

 No sexual offender shall be present on school property except as provided above.  

 If any employee of the school becomes aware of any sexual offender’s presence on school 

property in violation of this policy, she/he shall immediately inform the School 

Administrator or administrator in charge of the facility or function, who shall direct the 

sexual offender to leave the premises immediately. The school official shall request the 

assistance of law enforcement if the sexual offender refuses to leave.  

 
NOTICE OF SEXUAL OFFENDER STATUS  
 

Law enforcement is responsible to notify the community of the presence of registered sexual 
offenders. Except as may be provided in this policy, the school has no duty (1) to review the sexual 
offender registry, (2) investigate who may be a sexual offender or (3) to advise students, parents or 
the general public regarding the location of a registered sexual offender.  
 

Title IX Policy 

The Light of Christ Academy does not discriminate on the basis of sex in the education programs 

or activities, which it operates. 

 

Any persons who believe they, individually or as members of a group, are being subjected to sex 

discrimination may file a complaint personally or with representation, as outlined below: 

1. An oral complaint may be filed with the department chairperson or immediate supervisor 

of a complaining employee. 

2. A formal written complaint may be filed with the building principal. 

 

Any person lodging an informal oral complaint reserves the right to file a formal written complaint 

within 60 days of a filing of the oral complaint.  Any student or employee of the Light of Christ 

Academy shall also be entitled to submit any complaint of alleged discrimination on the basis of 

sex, directly to the Regional Office for Civil Rights of the United States Department of Health and 

Welfare, by sending said complaint to:  

 Regional Office for Civil Rights 

 U.S. Department of Health and Human Services 

 601 East 12
th

 Street –Room 248 

 Kansas City, MO 64106 

 
Dress Code  
Being a member of the Light of Christ Catholic Schools of Excellence, Light of Christ Academy 

community carries with it the responsibility of adhering to a Uniform Policy. The Uniform Policy 

is within a framework that carries on a tradition of pride in being part of a Catholic school 

community. Students are expected to come to school appropriately dressed and groomed. This is 

primarily the responsibility of the students and parents. The administration and faculty will enforce 

the policy collectively. 

1. Uniforms are to be purchased at the Uniform Center, located in the Arrowhead Plaza. 
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2. Shirts:  white, royal blue, and black short-sleeved and long-sleeved polos.  White polos 

from previous year may be worn.  Similar colored oxford shirts will also be available.  

Oxford shirts must be tucked into pants.  Tucking in polo shirts is optional. 

3. Undershirts, if worn, must be white and tucked in. 

4. Pants/shorts/skirts:  Black or khaki.  Khaki pants from previous year may be worn. 

5. Outerwear:  Royal blue outerwear from the Uniform Center may be worn. 

6. Mass attire:   

a. Girls – Uniform pants or skirt; oxford shirt; cardigan may be worn if desired. 

b. Boys – Uniform pants; oxford shirt with tie; v-neck sweater may be worn if desired. 

7. Shoes:  close-toed shoes only.  No flip-flops, Crocs, or sandals of any type allowed.  

Athletic, or tennis, shoes are allowed.  Footwear must be worn at all times in the school. 

8.  No caps/hats of any type will be worn in the building.  

9. A Physical Education uniform will be purchased at the Uniform Center.  It will consist of a 

royal blue t-shirt and black shorts.  Athletic shoes must be worn in Physical Education 

class.  Black soled shoes are not allowed in the gymnasium.  

10. Shorts are generally allowed during the months of August, September, October, April, and 

May.  

11. Accessories must be appropriate and in good taste. Accessories (i.e., chains, etc.) that can 

be construed as weapons are prohibited.  

12. Students are strongly encouraged to wear their natural hair color in styles that do not draw 

undue attention. 

13. These guidelines are effective during school hours (7:45 AM - 3:20 PM). 

 

Boys:   

1. All boys must be clean-shaven. 

2. Hair should be no longer than collar length. Side burns should be no lower than the ear 

lobe. 

3. Earrings or other body piercings are not allowed. 

   

Girls:  

1. Hairstyles and make-up that draw attention are prohibited. 

2. Other than earrings worn in the ear, no other body piercings are allowed.   

  
Dress code violation consequences 

1st Offense:   A notice is sent home with student informing parents/guardians of violation. 

2nd Offense:  A phone call to parents/guardians will be made asking to correct situation as soon as 

possible. 

3rd Offense:  A meeting with parents/guardians will be requested. 

  
Attendance Policy 
Good attendance at school is essential for academic progress and is the responsibility of both the 

student and parents. A student's contribution to and achievement in class are directly related to 

attendance.   

 

ON THE DAY OF THE ABSENCE, a parent or guardian should phone the school (223-4114) 

between 7:30 - 8:00 a.m. to ensure that an absence is excused. If a parent or guardian is unable to 

call, it is the student’s responsibility to call the school to explain the absence and the reason that his 
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or her parent is unable to call. That absence will remain unexcused until the parent or guardian 

verifies the absence.   

 

In the case of a partial day absence, the student should check in at the office when he or she 

arrives at school. If prior parental contact was not made, a signed note stating reason and date 

absent should be presented to the attendance office. If a doctor, dental or other appointments 

during the school day are unavoidable, the time should be scheduled when a minimum of classes 

will be missed. The student must check out at the office when he or she leaves the building for an 

appointment, and upon return, check back in at the office. 

 

Planned Absence 

The administration recognizes there are situations when a student must be released from school 

for various reasons. For a planned absence (wedding, family trip, etc.), parent notification at least 

two days before departure is necessary for the student to obtain an Advanced Absentee form from 

the office. This secures the assignments and approval of each instructor. The completed form is 

brought back to the office for verification.  

 

Make-up Work  

It is the student’s responsibility to make arrangements for make-up work. Conditions and the 

evaluation of all make up work for an excused absence and unexcused absence are left to the 

discretion of the teacher. For unexcused absences, the individual is also required to make up the 

time missed at a rate of two hours per class period missed. Other penalties may be imposed for 

unexcused absences. 

 

STUDENT ACTIVITIES 
 
Spiritual Events 
There is nothing we do as a school that is more important than to gather together as a community 

to pray and worship. As we begin our day at the Light of Christ Academy, prayer is offered over 

the P.A. system. Each class period may start with a prayer. This means developing attitudes of 

attentive listening, respect, and reverence. 

 

Some days, the entire school will gather to offer prayer, especially during the liturgical seasons of 

Advent and Lent. In all these times of prayer, the expectation is active participation to the best of 

one's ability. It is expected that student conduct at such events must reflect this importance. It is a 

grievous mistake to disrupt the prayers and reflections of others. 

 

Because of its importance in the Christian life, Mass will be celebrated every Thursday at 8:45 a.m. 

and on Holy Days of Obligation.  Attendance at religious services is required for all students, both 

Catholic and non-Catholic. 

  
School Sponsored Activities and Field Trips 
All school-sponsored activities must have the approval of the administration. Whether school 

sponsored events are held at the school or at other facilities, all school rules apply. 

 

From time to time, students are excused from classes to attend field trips or to partake in other 

school related activities. It is the responsibility of the student involved to secure permission from a 

parent/guardian and follow other procedures as set up by the administration. 
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Dance Regulations 
Dances and other social events are provided for the enjoyment of the Light of Christ Academy 

student body. Students are expected to conduct themselves according to the following guidelines: 

1. Students are asked to dress in the spirit of Christian modesty. 

2. Once a student has paid admission, he/she is not permitted to leave the school building 

except with parent/guardian.  

3. All school rules will apply, particularly those regarding tobacco, alcohol and drug use.  

4. Non-Light of Christ Academy students are not allowed at school dances. 

5.  A student who exhibits any disorderly conduct is subject to removal and forfeiture of the 

admission charge. 

 

Medical Insurance  

The Light of Christ Academy does not provide medical insurance coverage for any student 

participating in curricular or co-curricular activities.  A student’s parents/guardians must provide 

adequate insurance to protect the student in the event of injury resulting from participation in 

activities. 

 

Medications 

Any medication that is prescribed by a physician to be administrated at school should be brought 

to the office. It must be accompanied by a signed request from a parent/guardian and include the 

specific instructions for its administration. 

 

CO-CURRICULAR PARTICIPATION POLICY 
 
Philosophy 
At the Light of Christ Academy, our goal is to provide all students an opportunity to participate in 

our extra-curricular programs.   It is our hope that the students involved in extra-curricular 

activities enjoy themselves and become more enriched young people because of the experience.   

   
Eligibility Requirements 
Participation in extra-curricular activities is an important part of the middle school experience, 

however, it should be understood that the most important part of the experience is as a student.  

Progress in the classroom and maintaining satisfactory grades is essential to being able to 

participate in extra-curricular programs. 

  

  If at midterm or end of quarter report periods a student has 2 D’s or 1 F in any of their 

classes, he or she will become ineligible.  They will still be able to practice, but may not 

participate in games or contests. 

 When it is determined that a student is ineligible, their grades will be re-run on a weekly 

basis.  Eligibility will be reestablished when it is determined that they have less than 2 D’s, 

and no F’s.  Grades will continue to be re-run on a weekly basis through the end of the 

report period to make sure the student is maintaining progress.  

 The athletic director will be in charge of communicating eligibility status to students, 

parents, and coaches. 
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Attendance and Absence 
Absence from school by an individual may result in loss of practice or game for that day. He or she 

must be in school for at least 1/2 of a day unless for a medical appointment or other excused 

family matters. 

  
Conduct in School 
Another essential requirement for participation in extra-curricular activities is proper behavior in 

the school setting.  Any significant violation of school policies or behavior that causes a significant 

breakdown of the school community may be cause for loss of extra-curricular privileges.  These 

will be dealt with on a case-by-case procedure with input from affected parties, athletic director, 

and administration. 

  
Sportsmanship 
As members of this community, it is important that we conduct ourselves with respect for each 

other, coaches, opponents, officials, spectators, and rules of the game.  Significant violations could 

result in loss of participation.  Parents play an important role as models of this behavior.  

  

FACILITIES 
 
Internet Policy 
The Internet and school network is provided for students to conduct research and communicate 

with others. Access to network services is given to students who agree to act in a considerate and 

responsible manner. Parent permission is required (Users Agreement and Parent Permission 

Form).  Access is a privilege—not a right. 

 
Gymnasiums 
Physical Education classes are held in the SMCHS/Light of Christ Academy gymnasiums during 

the school day. After school, many of the co-curricular teams and organizations use the facilities for 

games, practices, etc. The policies governing the use of the gyms are as follows: 

1. No students allowed in the gyms after hours without supervision. 

2. Students must be dressed in appropriate workout attire, i.e. shirt, shorts or sweats, and 

proper athletic shoes 

3. Students are not to remove equipment from storage areas in the gyms without direct staff 

supervision. 

 
Cafeteria 
Breakfast will be available to Light of Christ Academy students from 7:30 – 7:40 a.m.  Hot lunch 

and a salad bar are available to students for lunch. All food must be eaten in the cafeteria or other 

designated areas and students are expected to clean up after themselves. All refuse is to be put in 

the garbage receptacles provided. Students are expected to display good table manners and 

positive behavior during meals. The Light of Christ Academy participates in the Federal Hot 

Lunch Program and applications for free and reduced lunches are available at the school office.  

 
Lockers 
Lockers are the property of the Light of Christ Academy and are provided for the personal use of 

the students. It is the student's responsibility to keep the locker secured and locked at all times. 

The school cannot be held responsible for missing valuables or money. If brought to school, items 

can be placed in the school office or safe. Students are encouraged to use padlocks to guard their 

personal items. 
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The Light of Christ Academy cannot be held responsible for lost items if lockers have been 

rendered incapable of being secured by the student. Any student's locker requiring repair or 

replacement parts during or at the conclusion of the school year may be assessed a locker fee. 

 

The Light of Christ Academy reserves the right to inspect any locker at any time according to the 

standards established by the United States Supreme Court. 

 
Equipment 
Students will exercise reasonable care in the use of the school equipment. Students will be 

responsible for any damages to desks, lockers, and other school property. Vandalism may result in 

suspension or dismissal. Unauthorized use of school equipment is forbidden. 

 
Telephone 
There is a telephone for student use at the school office. Students may use this phone, but 

conversations should be limited to no more than a few minutes. Any necessary messages for 

students will be announced during class breaks. Only emergency messages will be communicated 

to the student immediately. 

 

GENERAL DIRECTIVES 
 
Electronic Devices 
No electronics, i.e., ipods, MP3 players, electronic games, beepers, cell phones etc., may be used 

during class time unless approved by the instructor. The inappropriate use of such equipment will 

be noted in the student’s activity file.  

1st Offense:  Equipment taken from student and given to the office, student warned, and 

equipment returned at the end of the day.   

 

2nd Offense: Device turned into the office during school hours for two consecutive days.  

 

3rd Offense:  Device turned into office during school hours for five consecutive days and parents 

are notified.  Subsequence offensives may include detention and confiscation of equipment for an 

extended period of time.   

 
Weapons 
Students who bring to school any object which may be used to intimidate or inflict bodily harm 

and which has no school related purpose would face disciplinary action that may include 

expulsion. Those items considered under this policy include but are not limited to guns, knives, 

chains, and explosives.  

 
Vandalism, Theft 
Vandalism (deliberate destruction of school or personal property) or theft (stealing from school or 

persons within school) will not be tolerated. If this behavior is witnessed or proven true, 

appropriate disciplinary action will be taken, and a parent or guardian conference with the 

administrative team will be required. 

 
Fire/Tornado Drills 
Fire and tornado drills are required by law and are an important safety precaution. It is essential 

that all parties in the event of an actual emergency take the seriousness of the drills into account. 
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All staff and students should familiarize themselves with the proper safety exit procedures for each 

classroom they are assigned. 

 
Weather (school closing) 
Whenever school has to close because of an emergency, such as severe weather conditions, radio 

stations KFYR (550 AM) and KYYY (FM 93) will carry the official information. Ordinarily, official 

information will be available between 6:30 - 7:00 a.m.  Digital notification (text message, home 

phone, e-mail) is used for emergency notification. 

 
Lost and Found 
Articles found around the school will initially be taken to the office.   Any items of value will 

remain in the main office.  Other items will be taken to the lost and found area if not claimed.  

Any lost and found articles not claimed by the end of the school year will be donated to charity. 

 
Visitors 
All visitors to the school are to report to the office upon entering the building. Any student visitor 

will have a visitor's pass with an administrator's signature of approval. Unauthorized student visitors 

are not allowed. 

 
Immunization Law 
The 1979 Legislature amended Section 23-07-17.1 NDCC, the School Immunization Law.  Under 

the new law, no child will be admitted to kindergarten, elementary school, middle school, or senior 

high school in the public or non-public schools unless he/she has a Certificate of Immunization on 

file at the school or one is submitted prior to admission.  The law requires that the certificate must 

be signed by a physician or local health department representative and be presented to the school 

officials by the parent(s)/guardian(s). 

 

The Certificate of Immunization states that the child has been vaccinated against diphtheria, 

pertussis, tetanus, measles, rubella, mumps, and polio.  The law does allow exemptions for 

medical and religious reasons.  However, when there is danger of an epidemic from any of the 

communicable diseases for which immunization is required, those children who are not adequately 

immunized, including those who are exempt, will be excluded from school until the danger of the 

epidemic is over. 


